TREYNOR COMMUNITY SCHOOL DISTRICT - Unapproved-
Excellence is Expected - Excellence is Achieved
Agenda for the Regular Meeting of the Board of Directors
High School Flex Room Monday, April 14, 2025 - 6:30 P.M.

Treynor Board of Education Mission Statement: The goal of Treynor School Board of Education is that every child
succeeds. Therefore, the Treynor School Board of Education promises to provide necessary policies, programs,
procedures, and resources needed to provide a culture that respects the individual needs of every child. We promise to
provide a safe, caring, creative, and engaging learning environment for every child. We promise to promote the social,
emotional, physical, and intellectual development of every child. We promise to provide an ethical, respectful,
competent, and compassionate staff that values students' rights and helps students become ethical, respectful,

competent, and productive members of the community. — Read by- Mr. Dreyer

Community Presentation

Mr. Dreyer called the meeting to Order

Roll Call -, Mr. Stogdill, Ms. Olson, Mr. Christensen, Mr. Dreyer - Members present

Mr. Vorthmann absent

Mr. Dreyer made a motion and Ms. Olson seconded to approve the agenda. -Vote: The ayes were unanimous.
The motion carried

Recognition of Visitors and Open Forum — No Visitors signed up to speak

Good News - Rasing the Red “C” — Nicole Reed

1.

w

Mr. Vorthmann - arrived 6:36pm

Consent Agenda

1.

oakrwbd

Minutes -Regular Meeting, Special Meeting - Reviewed
Bills - General — Reviewed, Activity — Reviewed, Nutrition -Reviewed
Financial Statements - Cash Position- Reviewed Financial Reports by Fund — Reviewed
Fundraising - GBB Fundraiser
Personnel
1. Resignations
1. Taci Miller - Fall Musical
2. Recommendations for Hire
Teacher Leadership Positions (TLC)
Shana Elwood - mentor $2000, Shantelle Vohs - PLC/BLT - $3000, Erin Mrsny - Elem
Cont. Lead - $1500, Andrea Saar - PLC/BLT - $3000, Melanie Schuler - PLC/BLT - $3000, Lauren
Beck - Mentor $1000, - PLC/BLT - $3000, Sec. Content Lead $1500, Jeff Koenck - 6-12 Inst.
Coach $6500, K-12 Cont. Lead $5000, Heidi Finnegan - K-5 (0.5 fte) Inst. Coach $3250, Elem.
Cont. Lead $1500, Jen Nelson - K-5 (0.5 fte) Inst. Coach $3250, PK-12 TLC Lead $5000, Kelsey
Winchell - PLC/BLT - $3000, Elem. Cont. Lead $1500, Jane Leick - PLC/BLT $3000, Charity
Pearce - PLC/BLT/DLT - $3000/$1500, Sec. Cont. Lead $1500, Matt Hansmann - Mentor
$2000, PLC/BLT/DLT - $3000/$1500, Sec. Cont. Lead $1500/$500, Jennifer Young - Mentor
$2000, Taryn Maquire - Mentor $1000, PLC/BLT $3000, Ryan Stumbo - PLC/BLT $3000, Cont.
Lead $1500, Kristin Mundorf - PLC/BLT/DLT - $3000/$1500, Sec. Cont. Lead $1500/$500, Angie
Drake - PLC/BLT/DLT - $3000/$1500, Mary Harris - Mentor $1000
Seasonal Help
Nicole Reed - painter $16 per hour, Cheri Klimek - grounds $16 per hour, Mary Bleth-
Harris - painting and grounds $16 per hour, Melanie Schuler - cleaning $15.50 per hour, Bob
Beattie - grounds $16 per hour, Mike Shannon - grounds $16 per hour, Ben Casey - grounds $16
per hour, Cade Reed - painter and grounds $16 per hour, Lea Keysor - painter $16 per hour, Jeff
Schoening - head painter $20 per hour
1. Coaches
1. Sara Mathews - Assist. Softball 2025
2. Madeline Pierce - Assist. Softball 2025
1. Recommendations
2. Substitute Teacher
1. Nicole Reed - Agreement for 25-26 during Cullen Udell absence


https://docs.google.com/presentation/d/14LpWLbA5Bu6RidJlE0LT0JkScXb4ZVumhDIm_KnBlFg/edit?usp=sharing
https://www.treynorschools.org/vimages/shared/vnews/stories/67eae7f99ae21/April%202025%20Board%20Bills.pdf
https://www.treynorschools.org/vimages/shared/vnews/stories/67eae7f99ae21/Activity%20April%202025.pdf
https://www.treynorschools.org/vimages/shared/vnews/stories/67eae7f99ae21/Nutrition%20April%202025.pdf
https://www.treynorschools.org/vimages/shared/vnews/stories/67eae7f99ae21/Cash%20Position%20-%20Arpril%202025.pdf
https://www.treynorschools.org/vimages/shared/vnews/stories/67eae7f99ae21/Fund%20Financials%20-%20April%202025.pdf
https://www.treynorschools.org/vimages/shared/vnews/stories/67eae7f99ae21/GBB%20Fundraiser%204-14-25.pdf
https://www.treynorschools.org/vimages/shared/vnews/stories/67eae7f99ae21/Treynorcardinals.org%20Mail%20-%20Fwd_%20Fall%20Musical%20Resignation.pdf

3. Superintendent Approved Classified Hires
1. Brad Carman - Night Custodian
6. Mr. Dreyer made a motion and Mr. Christensen seconded to approve the Consent Agenda -Vote: The
ayes were unanimous. The motion carried.

6. Reports and Communication Items

7.

1. Anatomy Field Trip Report
2. Elementary School

3. MS/HS School

4. Directors Report

Discussion/Information/Review ltems

1. Baseball Scoreboards
2. Preschool Input Committee Update
3. District Audit 2024

8. Discussion and Action ltems

1. MOU with GHAEA for 25-26 - Contracted Services
1. Mr. Christensen made a motion and Mr. Stogdill seconded to approve the MOU with GHAEA for
25-26 as presented. — Vote: The ayes were unanimous. The motion carried.
2. School Calendar for 2024-2025
1. Recommendation
1. Have students make up one day of the two by attending school on May 23, 2025,
with a 1 p.m. dismissal (forgive one day for students)
= Teachers would have two days to make up and thus work May 27 and May 28
= Mr. Dreyer made a motion and Mr. Stogdill seconded to amend the 24-25 school
calendar to have the last student day on May 23, 2025, at 1 p.m. and the last
teacher day on Wednesday, May 28, 2025. Vote: The ayes were unanimous. The
motion carried.
3. HVAC Service Agreement
Proposal from Prairie Mechanical
1. Same as in years past for $24,840
= Ms. Olson made a motion and Mr. Christensen seconded renewing our preventative
maintenance HVAC contract with Prairie Mechanical at a cost of $24,840. The ayes
were unanimous. The motion carried.
4. Classified Staff Wages for 25-26
1. The following represents a proposal for classified staff after gathering input.
oAll classified staff groups will receive a $0.75 per hour increase for FY26.
This results in average percentage increases ranging from 2.7% to 4.5%,
depending on the employee group.
04.5% for salary positions
Certified settlement was a 4% minimum but a 5.11% average.
= Ms. Olson made a motion and Mr. Dreyer seconded to approve the classified
employee wage increases as presented for the 25-26 school year. The ayes
were unanimous. The motion carried.
5. Superintendent Contract for 25-26
= Mr. Dreyer made a motion and Mr. Stogdill seconded to approve the contract with Dr.
Beyenhof to serve as superintendent as presented. The ayes were unanimous. The
motion carried.
6. Substitute Rates for 25-26
= Mr. Christensen made a motion and Ms. Olson seconded to approve the substitute pay
rates as presented for the 25-26 school year. The ayes were unanimous. The motion
carried.
7. Bond Prepayment
= Ms. Olson made a motion and Mr. Stogdill seconded to approve the resolution to prepay
on our bond as presented. The ayes were unanimous. The motion carried.


https://www.briarcliff.edu/family-and-friends/parents/news/cadaver-lab
https://secure.smore.com/n/95ztn
https://docs.google.com/document/d/174X24J8Uk2rv2R21ju-Pl54QB13iqsTt6QenCFxk4hQ/edit?usp=sharing
https://docs.google.com/document/d/1N5e54u_BHWknROETrerlxPcDylsoRs30S4s4kOAoEvU/edit?usp=sharing
https://docs.google.com/document/d/1qdoSAO2YAAPSBZudjjwqtUieA1E87XZBnqHYJvuEMQk/edit?usp=sharing
https://www.treynorschools.org/vimages/shared/vnews/stories/67eae7f99ae21/Treynor%20PM%20Agreement%202025%20Renewal%20(1).pdf

9. Superintendent’s Report
1. SIAC from April 3, 2025
10. Next Meeting:
1. Second Budget Public Hearing meeting on April 21, 2024, at 5:30 p.m. in the flex room in the high school
2. Budget Approval meeting on April 24, 2024, at 5:30 p.m. in the flex room in the high school
3. Regular School Board meeting on May 12, 2025, at 6:30 p.m. in the flex room in high school
11. Adjourn
Mr. Christensen made a motion and Mr. Dreyer seconded to adjourn. The ayes were unanimous. The
motion carried.
Meeting adjourned 7:52pm

Brandon Vorthmann - President Matt VanHorn - Board Secretary
04/14/2025 04/14/2025


https://docs.google.com/presentation/d/1Ayw8D79zIvpKkGs4qZa7dtdiq7pHT2S9f8MMmSbVz4Y/edit?usp=sharing

